WHAT THE MERGER

MEANS FOR CALIFORNIA

World Leading 5G Network
•

The merger will create a stronger and more reliable network, with increased capacity and speed. By 2021, the network will cover
nearly two-thirds of the U.S. population with speeds greater than 100 Mbps. By 2024, network coverage will grow to almost 90
percent of the U.S. population with speeds greater than 100 Mbps.

•

A major goal of the merger is to rapidly deploy a nationwide 5G network, which will include rural areas—bringing high speed
broadband to rural California.

•

By combining the assets of both companies such as spectrum and sites, the New T-Mobile will be able to quickly bring benefits to
American consumers—much faster than either company could accomplish alone.

•

The deployment of a fast, 5G network would bolster California’s tech community, allowing for more innovation, new jobs, and the
creation of new companies.

•

A network with greater capacity will spur competition by other wireless carriers and will drive down the cost of broadband
connections for the end user.

•

Rural communities would benefit too, as increased outdoor wireless coverage would mean fewer zones with patchy or no service.
Improved capacity also means a better overall customer experience.

•

Public safety and emergency response will improve, and both urban and rural communities would see the benefits. 5G will improve
emergency response, as it will help first responders identify callers’ precise locations (even within the interior of a building), allow
smart city sensors to provide alerts and location information, and allowing ambulances to transform into mobile emergency rooms
with CT and X-ray scanners and high definition video for doctors to supervise care while the patient is in route to the hospital.

•

A fast, 5G network will provide a real alternative to expensive fixed in-home broadband—finally providing an option for underserved
communities to experience broadband speeds without the high monthly costs.

•

Low income, as well as ethnically diverse customers, stand to benefit even more from these dramatic improvements in network
quality since studies show that they tend to be heavy data users and most likely to rely on mobile services as their sole mode of
access to the internet.1   

•

T-Mobile is committed to continuing the excellent work that Sprint has provided for LifeLine customers in California.  New T-Mobile
plans to continue offering the LifeLine services provided by Sprint’s existing and all new eligible customers in California.

T-Mobile is an Employer of Choice for California
• Our employees are proud of us!
• T-Mobile received Glassdoor Employees’ Choice Award for 2018 and 2019, which ranks and recognizes companies as
“Best Places to Work.”
• T-Mobile employees (80%) say they recommend the company to a friend – the highest in the US wireless industry –
compared to 62% at Verizon, 57% at AT&T and 50% at Sprint.
• T-Mobile, long an employer of choice for military families, has committed to hiring 10,000 veterans and military spouses over
the next five years, and has been named a Top 100 Military Friendly employer 11 times. T-Mobile has also received more than 20
military friendly honors in the last 10 years due to its guaranteed pay plan, as well as its benefits for leave, training, and deployment.
• For California and the country as whole, T-Mobile and Sprint are powerful employment generators.
• Together, T-Mobile and Sprint currently employ approximately 82,000 internal employees nationally. When accounting for
external employees—such as dealers, partners, and service providers—the two companies employ over 225,000 people. After
the merger, New T-Mobile will have approximately 240,000 internal and external employees.
• And once the larger economic effects are accounted for, the merger is expected to create and sustain 33,720 new jobs in
the U.S. economy from 2019 through 2023.
• T-Mobile believes that diversity and inclusion are employment priorities. There are six employee affinity networks to support T-Mobile’s
retention and promotion efforts: Access for Disabilities Network, Veterans & Allies Network, Multicultural Network, Multigenerational
Network, Pride & Allies Network, and the Women’s Leadership Network.
• Approximately 62% of T-Mobile’s workforce is identified as ethnically diverse, and approximately 42% are women (which is
significantly above the tech industry average).

A recently completed economic analysis by Cornerstone found that different consumer types vary in how they value network quality, and heavy data users value network speed and coverage more than other consumers.
The merger of T-Mobile and Sprint enables dramatic improvements in network quality that will benefit all types of data users, particularly those consumers that are the subject of this part of the workshop discussion.
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Visit the website for more information: NewTMobile.com

